
 
 

Policies Covering: 
• Equal Employment Opportunity, Nondiscrimination 

and Commitment to Diversity 
• Equal Employment Opportunity Plan Policy Statement 
• Prohibition of Harassment and Prohibition of Sexual 

Harassment under Title IX 
• Access for Persons with Disabilities (3410, 3420,3435 

3440) 
• Drug-Free Environment & Drug Prevention Program 
• Non-Smoking Areas 
• Computer and Network Use 
• Family Medical Leave Act 

 
To comply with requirements, Napa Valley Community College District has gathered the attached 
information which is given to new employees upon hiring and to all employees annually.  
Distributing this information satisfies compliance requirements and gets critical information out to 
the campus community. 
 
Please take a few minutes to review the enclosed policies and regulations that apply to all Napa 
Valley College employees.  Additional board policies and accompanying administrative regulations 
are available on the college website and in the Office of the President. 
 
If you have any questions, please contact: 
 

Office of Human Resources, Training & Development 
McPherson Administration Building, Room 1544 
(707) 256-7100 

  
July 2025 









































































Book Board Policies

Section Chapter 3 - General Institution

Title Drug-Free Environment and Drug Prevention Program

Code BP 3550

Status Active

Adopted November 9, 1989

Last Revised January 16, 2025

Prior Revised Dates 12/14/2023

Board Policy
Chapter 3 - General Institution

BP 3550
DRUG-FREE ENVIRONMENT AND DRUG PREVENTION PROGRAM

 
 
The District shall be free from all drugs and from the unlawful possession, use, or distribution of illicit drugs and alcohol by
students and employees.
 
The unlawful manufacture, distribution, dispensing, possession, or use of a controlled substance is prohibited in all facilities
under the control and use of the District.
 
Any student or employee who violates this policy will be subject to disciplinary action (consistent with local, state, or federal
law), which may include referral to an appropriate rehabilitation program, suspension, demotion, expulsion, or dismissal.
 
The health risks associated with the use of illicit drugs and the abuse of alcohol include:
 

Death including by alcohol poisoning or drug overdose;
Risk of addiction and withdrawal symptoms including pain, convulsions and depression;
Liver, heart, kidney, pancreas, and brain damage and/or loss of brain cells;
Impaired judgment and resulting safety and health risks including accidents, unwanted pregnancies or sexually
transmitted diseases, and aggressive or violent behavior;
Impaired performance including drowsiness, impaired memory, and impaired concentration;
Sexual dysfunctions;
Harm to a fetus, including spontaneous abortions, premature labor, and detached placentas;
Psychological problems including depression, anxiety, paranoia, panic reactions, psychosis and hallucinations;
Seizures;
Strokes, cardiac arrest, or cardiovascular problems;
Lung damage or illnesses, bronchitis, or respiratory arrest, and
Needle-related illnesses and complications such as hepatitis, HIV, muscle and nervous tissue death necessitating
limb amputation, and infections.

 
The Superintendent/President shall assure that the District distributes annually to each student and employee the
information required by the Drug-Free Schools and Communities Act Amendments of 1989 and complies with other
requirements of the Act.
 



The District shall provide educational and preventive information about opioid overdose and information about
the use and location of fentanyl test strips and opioid overdose reversal medication to students at all campuses. 
The superintendent/president shall establish administrative procedures to assure that each campus health center
applies to distribute dosages of a federally approved opioid overdose reversal medication and participates in the
Naloxone Distribution Project through the State Department of Health Care Services. The
superintendent/president shall also establish administrative procedures to assure that upon approval to distribute
dosages of a federal approved opioid overdose reversal medication and participation in the Naloxone Distribution
Project, each campus health center will distribute a federally approved opioid overdose reversal medication
obtained through the Naloxone Distribution Project.  The administrative procedures shall also assure each
campus health center will stock and distribute fentanyl test strips along with written instructions on how to use
the fentanyl test strips properly.

Legal Drug Free Schools and Communities Act, 20 U.S. Code Section 1011

34 Code of Federal Regulations Sections 86.1 et seq.

Drug-Free Workplace Act of 1988, 41 U.S. Code Section 8103

Cross References BP 3550 - Drug-Free Environment and Drug Prevention Program

AP 3550 - Drug-Free Environment and Drug Prevention Program

BP 3560 - Alcoholic Beverages

AP 3560 - Alcoholic Beverages

https://www.law.cornell.edu/uscode/text/20/1011i
https://www.law.cornell.edu/cfr/text/34/part-86
https://www.law.cornell.edu/uscode/text/41/8103
https://go.boarddocs.com/ca/nvccd/Board.nsf/Public?open&id=BGFMSG5CA558
http://ca/nvccd/Board.nsf/Public?open&id=BGJSSG73AF83
https://go.boarddocs.com/ca/nvccd/Board.nsf/Public?open&id=BGFMTN5CD15A
https://go.boarddocs.com/ca/nvccd/Board.nsf/Public?open&id=BHQTFA7721FD
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Administrative Procedure
Chapter 3 - General Institution

AP 3550
Drug-Free Environment and Drug Prevention Program

 
 

The District is committed to providing its employees and students with a drug free workplace and campus environment.  It
emphasizes prevention and intervention through education.
 
Prohibition of Drugs
 
The unlawful manufacture, distribution, dispensing, possession, or use of alcohol or any controlled substance is prohibited
on District property, during District-sponsored field trips, activities or workshops, and in any facility or vehicle operated by
the District.
 
Violation of this prohibition will result in appropriate action up to and including termination of employment, expulsion, and
referral for prosecution, or, as permitted by law, may require satisfactory participation in an alcohol or drug abuse
assistance or rehabilitation program.
 
As a condition of employment, employees must notify the District within five days of any conviction for violating a criminal
drug statute while in the workplace.  The District is required to inform any agencies that require this drug-free policy within
ten days after receiving notice of a workplace drug conviction.
 
Student Safety
 
The District shall provide, as part of established campus orientations, educational and preventive information
provided by the State Department of Public Health about opioid overdose and information about the use and
location of fentanyl test strips and opioid overdose reversal medication to students at all campuses.  Each
campus health center shall apply to distribute dosages of a federally approved opioid overdose reversal
medication and participate in the Naloxone Distribution Project administered by the State Department of Health
Care Services. Upon approval to distribute dosages of a federal approved opioid overdose reversal medication
and participation in the Naloxone Distribution Project, each campus health center will distribute a federally
approved opioid overdose reversal medication obtained through the Naloxone Distribution Project.  Each campus
health center will also stock fentanyl test strips in the campus health center and distribute the fentanyl test strips
through the campus health center.  The campus health center will distribute written instructions on how to
properly use the fentanyl test strips together with the fentanyl test strips. 
 
The District will notify students of the presence and location of fentanyl test strips through a method such as
email.



 
Drug Prevention Programs
 
The District has educational health events, workshops and exhibits throughout the academic year that include information
on the harmful aspects of illicit drug use and alcohol abuse.  The District provides students with prevention information and
referrals for treatment for students with drug and alcohol issues. The District works closely with their college communities
to share educational programs and events to combat the use of illicit drugs and alcohol abuse by District students. Students
may call or come to Student Health Services, Student Affairs Office or Counseling for additional information or help for illicit
drug use or alcohol abuse.
 
The range of health risks associated with the use of illicit drugs and the abuse of alcohol are varied.  These health risks can
include, but are not limited to: short term illnesses, long-term incurable diseases and/or can result in death.
 
The health risks associated with the use of illicit drugs and the abuse of alcohol include:

Death including by alcohol poisoning or drug overdose;

Risk of addiction and withdrawal symptoms including pain, convulsions and depression;

Liver, heart, kidney, pancreas, and brain damage and/or loss of brain cells;

Impaired judgment and resulting safety and health risks including accidents, unwanted pregnancies or sexually
transmitted diseases, and aggressive or violent behavior;

Impaired performance including drowsiness, impaired memory, and impaired concentration;

Sexual dysfunctions;

Harm to a fetus, including spontaneous abortions, premature labor, and detached placentas;

Psychological problems including depression, anxiety, paranoia, panic reactions, psychosis and hallucinations;

Seizures;

Strokes, cardiac arrest or cardiovascular problems;

Lung damage or illnesses, bronchitis, or respiratory arrest, and

Needle-related illnesses and complications such as hepatitis, HIV, muscle and nervous tissue death necessitating
limb amputation, and infections.

 
Drug or alcohol counseling, treatment, or rehabilitation or re-entry programs or referrals are available to employees or
students. The District provides confidential referrals through an Employee Assistance Program (EAP) for employees and
their families needing assistance with drug or alcohol abuse. These program can be accessed through the Human Resources
Office.
 
Students should contact the Student Health Center or the Vice President of Student Affairs for resources or for assistance.
The Student Health Center also provides counseling, alcohol and drug abuse education information, and resources for
students.
 
Other Online resources of possible interest:

Alcoholics Anonymous at www.aa.org/

National Institute of Drug Abuse (NIDA) at www.drugabuse.gov/nidamed/

National Institute on Alcohol Abuse and Alcoholism at www.niaaa.nih.gov/

Legal Education Code Section 67384

41 U.S. Code Section 8103

Federal Drug-Free Workplace Act of 1988

34 Code of Federal Regulations 86.1 et seq.

20 U.S. Code Section 1011i

Drug Free Schools and Communities Act Amendment of 1989

https://casetext.com/statute/california-codes/california-education-code/title-3-postsecondary-education/division-5-general-provisions/part-40-donahoe-higher-education-act/chapter-155-student-safety/section-67384-opioid-overdose-reversal-medication#:~:text=Section%2067384%20%2D%20Opioid%20overdose%20reversal%20medication%20(a)The%20governing,and%20community%2Dbased%20recovery%20advocacy
https://www.law.cornell.edu/uscode/text/41/8103
https://www.legalmatch.com/law-library/article/drug-free-workplace-act.html
https://www.law.cornell.edu/cfr/text/34/part-86
https://www.law.cornell.edu/uscode/text/20/1011i
https://www.congress.gov/bill/101st-congress/house-bill/3614


Cross References AP 3560 - Alcoholic Beverages

https://go.boarddocs.com/ca/nvccd/Board.nsf/Public?open&id=BHQTFA7721FD

















